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Company Overview 

Inspired Entertainment offers an expanding portfolio of content, technology, hardware and services for 

regulated gaming, betting, lottery, social and leisure operators across land-based and mobile channels 

around the world. Inspired’s gaming, virtual sports, interactive/iGaming and leisure products appeal to a 

wide variety of players, creating new opportunities for operators to grow their revenue. Inspired operates in 

approximately 35 jurisdictions worldwide, supplying gaming systems with associated terminals and content 

for approximately 50,000 gaming machines located in betting shops, pubs, gaming halls and other route 

operations; virtual sports products through more than 32,000 retail venues and various online websites; 

digital games for 170+ websites; and a variety of amusement entertainment solutions with a total installed 

base of more than 16,000 gaming terminals.   

Inspired’s customer base includes regulated operators of lotteries, licensed sports books, gaming and bingo 

halls, casinos, regulated online operators, and family entertainment centres. Key customers include William 

Hill, SNAI, Sisal, Lottomatica, Betfred, Paddy Power Betfair, Genting, Bet365, Sky Bet, Fortuna, the Greek 

Organisation of Football Prognostics S.A. (OPAP S.A.), Entain Plc, the Pennsylvania Lottery, Bourne Leisure, 

Entain, Stonegate, Mitchells & Butler, Marstons PLC, Greene King, JD Wetherspoon PLC, Parkdean Resorts, 

Centre Parcs Resorts, DraftKings, FanDuel and WCLC. 

Inspired is headquartered in New York, with its primary facilities located in the United Kingdom. Additionally, 

Inspired has development and distribution offices in other countries including Italy and India, with online 

gaming operations in Gibraltar and Malta. Globally, Inspired employs over 1,500 people. 

To learn more about Inspired Entertainment Inc click here 

 

Why work for Inspired 

You can be yourself. You can be unique. You can have fun. You can develop your career amongst smart, 

talented people. You can contribute to the entertainment of millions of people worldwide, involving cutting 

edge products and technologies where everyone is recognised for their input in the journey to deliver our 

end products. You can achieve your potential, in an environment that embraces and respects people’s 

diverse perspectives where everyone belongs. You can be Inspired.  

Inspired is proud to be an Equal Opportunities employer. 

 

  

https://inseinc.com/
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Our Principles 

 

Vision Leveraging technology and innovation to lead the global gaming 

market in providing the most entertaining and essential games. 

Mission Delivering, without compromise, the most compelling virtual sport, 

slots, table and interactive games to players and customers. 

Core Principles Do you care about the same things we do? We have five core principles 

we work by. When we meet, we’ll want you to explain how they’re 

important to you, too.  

People We value our people as the reason for our success and provide them 

with the best opportunities for growth and professional development. 

Customer Focussed We provide quality products and services that meet our customers’ 

needs, both internal and external. 

Intelligence We make educated, professional decisions based on facts. 

Integrity We hold ourselves to uncompromising ethical and legal standards. 

Courage We are bold and ambitious and not afraid to challenge convention. 

 

Now that you’ve seen our principles, it shouldn’t be a surprise that we’re creating a respectful, open, diverse 

place to work. Building an inclusive culture, where we value difference and respect our colleagues, is not just 

the right thing to do, it helps our people to perform at the best of their ability and realise their potential.  

 

‘We are committed to our culture; one of ensuring that opportunities are available to everyone.  We welcome 

our people to bring their authentic self and contribute to our growth and continuous improvement.’ Brooks 

Pierce, President and Chief Operating Officer 
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Key Individuals 

 

Brooks Pierce, Chief Operating and President 

Brooks, who has been in the gaming industry for over 25 years, is the President and 

COO of Inspired Entertainment. In addition to his role at Inspired, Brooks is currently a 

Member of the Advisory Board of Leading Edge Ventures, a Wilmington, Delaware 

based venture capital fund, as well as an Advisory Board Member of the Horn 

Entrepreneurial School at the University of Delaware.  He graduated BA in Political 

Science from the University of Delaware and is a graduate of the Columbia Business 

School Senior Executive Program. 

 

 

Lee Gregory, Chief Commercial Officer – Gaming 

Lee serves as the Chief Commercial Officer for Inspired’s Gaming division and joined 

the business in 1984. Previously, Lee served as Inspired’s Senior Vice President for the 

UK market from 2012 to 2015 and as Managing Director for Bingo and Casino from 

September 2008 to September 2012. Lee has more than thirty years of experience in 

the European retail gaming sector with over twenty years in Game and Product 

Delivery. He holds a master’s degree in Business Administration. 

 

 

 

Steven Collett, Chief Product Officer 

Steve serves as Chief Product Officer, Inspired, having joined the business in 2002. 

Prior to being appointed Chief Product Officer in 2016, Steve was Inspired’s VP of 

Content and Innovation from November 2015 to July 2016 and Director of Product 

Innovation from November 2013 to November 2015. As Chief Product Officer he is 

responsible for all the content and innovations across Inspired’s Mobile and VLT 

divisions.  
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Background to the Role 

Inspired business is growing at a rate where they need to increase capacity, bring the manufacturing facility 

on a path to excellence and de-risk the supply chain. What works previously must be improved on as the 

business scales. 

 

The Role 

A very exciting opportunity to make a real difference to the value chain of Inspired’s retail sector hardware 

production.  A cross-functional opportunity to build an end-to-end supply chain solution for all Inspired 

hardware functions.  Reporting to the President & COO this role will be empowered to create, promote and 

lead change as Inspired continue its journey as a leading player in this industry, looking to create a world 

class supply chain.  

Suited to an experienced Operational Supply Chain executive who has experience in the complete Product 

Life Cycle journey of a product from concept all the way through to after-market services. An in-depth 

knowledge of global supply chain advances, the journey towards Industry 4.0 and the requirements of a 

global hardware product’s aftermarket services. 

This role will also represent senior leadership onsite in Bridgend where we also have a technology function 

that reports to the Chief Product Officer. 

This role would be ideally suited to an individual that has had global exposure to supply chain challenges 

resolved using best practise. An excellent knowledge of Lean Manufacturing practises and management of 

external contract manufacturing partners. This role offers a generous remuneration package and the 

opportunity to join a highly driven management team and a growth orientated business. 

 

Key tasks and Responsibilities  

 

◼ Implement and maintain operational processes and procedures 

◼ Implement a robust NPI process, connecting all functions within the company 

◼ Direct mechanical engineering and NPI 

◼ Direct procurement and supply chain activities 

◼ Lead continuous improvement and operational excellence activities 

◼ Logistics 

◼ Site leadership 

◼ Structure Internal manufacturing, while managing our outsourced manufacturing partners, towards a 

connected solution 

◼ Own, implement and drive all product life cycle functions from concept to end of life/after market 

◼ Review and own end to end process and flow to ensure a smooth transition through  

◼ Manage and maximise external key supplier relationships  

◼ Complete on-going MRP implementation, a good working knowledge of D365 an advantage  

◼ Responsible to ensure resource and supply plans meet current business plans 
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The Candidate 

We are seeking a strong manufacturing and supply chain leader with a wealth of best practice experience 

gained within a hi-tech manufacturing environment such as consumer electronics or automotive. Prior 

experience of managing outsourced sub-contract manufacturers would be highly beneficial as would 

someone with significant experience of managing the challenges of global supply chains.  

Their main sites in the UK are a HQ in Burton on Trent and their manufacturing site in Bridgend. You will split 

your time between these two locations, although more in favour of Bridgend.  

Inspired are open to your current location so long as you can be present in Bridgend for 3 days a week and 

they would provide assistance in terms of local accommodation for the right individual if required.  

Key skills and experiences sought: 

◼ Bachelors’ degree or equivalent work-related experience 

◼ Working knowledge of Industry 4.0 practices 

◼ Lean Six Sigma Black Belt and CIPS level both a distinct advantage 

◼ 10 years of progressive experience of driving continuous improvement in supply chain management 

in an electronics manufacturing environment  

◼ Demonstrate planning, project management and analytical skills 

◼ Strong communication skills with the ability to partner with all levels of an organization, from hourly 

associates to senior executives, as well as external customers 

◼ Proficiency with Microsoft Office and Dynamics  

◼ Experience in all elements of procurement, across multiple component categories (electronic, 

mechanical, plastic etc) 

◼ Strong working knowledge of ISO9001 at a minimum 

◼ Strong problem-solving techniques 

◼ Success with building a diverse, inclusive workforce and leading a culture of belonging that respects 

every team member 

 

How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/86557 

If you are unable to apply online, please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Diversity Monitoring Form which will be found at the 

end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our 

website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade 

union membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) 

in your CV and application documentation. Following this notice, any inclusion of your Sensitive Personal 

http://www.berwickpartners.co.uk/86557
mailto:response.manager@berwickpartners.co.uk
https://www.berwickpartners.co.uk/privacy-policy/
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Data in your CV/application documentation will be understood by us as your express consent to process this 

information going forward. Please also remember to not mention anyone’s information or details (e.g., 

referees) who have not previously agreed to their inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

 

Richard Guest 

Associate Partner, Berwick Partners 

 

D: +44 (0)113 386 8539 

M: +44 (0)7753 719 341 

E: richard.guest@berwickpartners.co.uk 

 

 


